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Section 1.2 Training
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Training Goal: to produce ESR graduates who are highly employable
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Your programme should develop three types of skills:

(e O

ore Research Skills

‘on the job’

f Advanced Research\

Skills

delivered by the consortium

Kthrough the ESR projecy K

4 N

Transferable skills

delivered by the consortium
focus on skills for

AN

non-academic careers

Start section 1.2 with a list of training objectives covering these 3 skill areas!
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Training Goal: to produce ESR graduates who are highly employable

Deliver your skills training through two modes:

Local Training Network-wide training

—
Offered at ESR’s main host Specific network events
e.g. Graduate Schools workshops, summer schools

Describe the local training first, followed by the network-wide training

Allocate ECTS Credits to training delivered via both modes wherever possible — mandatory for EJD



Section 1.2 Training

T
=

Some suggestions for transferrable skills training:

Vitae

Researcher Development

Framework (RDF) oL

NN X XX XX

Research integrity & ethic:
Data management & open
Gendered innovations in ri
Project management
Interview skills

CV writing

Business plan developmer

Collegiality
Team working
People management
Supervision
Mentoring
Influence and leadership
Collaboration
Equality and diversity
ith e
Work™ 1)
Communication methods &
Communication media \o°q:§‘
Publication \f‘ &
S
oo@b\q?o 9
Teaching
Public engagement o Engagement,
Enterprise 13 é‘ influence and impact
Policy SED The knowledge and skills to
, 8c 9 work with others and ensure
Society and culture o2 e 5
Global citizenship L BEioleeRa
Domain D
Health and safety = Domain C
Ethics, principles and 3.
sustainabilty _%%  Research governance
Legal requirements & e '%. and organisation
IPR and copyright o 3 The knowledge of the
Respect and confidentiality standards, requirements
Attribution and co-authorship and professionalism to do
Appropriate practice research
72,%
%, S,
%6, %,
Research strategy ro‘&o@eé
Project planning and delivery i
Risk management Fina,,c% .
ang reso":::ing
(c3) 'S
L Income and funding generation
A4 i Financial management
%@ Infrastructure and resources
©
9070
C:

Subject knowledge
Research methods: theoretical knowledge
Research methods: practical application
Information seeking
Information literacy and management
Languages
Academic literacy and numeracy

Ki
"'ﬂwle«%7e i
(41) 'Se Analysing
) Synthesising
%,, o Critical thinking
';Lo Evaluating
% %, Problem solving
%,

Knowledge and Inquiring mind
intellectual abilities
The knowledge, intellectual
abilities and techniques

Innovation

(©Y)
{Q\_M}eaw
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Intellectual insight

Argument construction

to do research Intellectual risk

Domain A

. o
Lomain B ;.:-2 Enthusiasm
g Perseverance
Personal e i
effectiveness Fa Iy
The personal qualities and S Self-confidence
approach to be an effective 5’ Self-reflection
researcher & Responsibility
&
&
e
Q@\ Preparation and prioritisation
{\;S'b \0“' Commitment to research
2 Time management
nd Responsiveness to change
ona\ 2™ o

Pro“"s:‘g\,e\ov‘“e“ Work-life balance
caree’ @3

Career management
Continuing professional development
Responsiveness to opportunities
Networking
Reputation and esteem

Searg,
ha : e
ng Adv:so,—y Centre (CRAC) Limite
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Tips for network-wide training events:

* Be very specific about the details.
When? Where? Content? Duration? Who will deliver the training.

* You can modify the table provided.

* Open up some events to the wider research community. Typical to
have a final conference for example.

* |In the last section you have to explain the contribution of the non-
academic beneficiaries and partner organisations in the training
programme.

In addition to recruiting & hosting secondments, they should be
delivering some of the network-wide training!
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Personal Career Development Plan (PCDP)

Complementarity between the local and network wide training
is achieved by having a PCDP for each ESR.

Prepared at the start of the ITN between the ESR and their supervisory
committee, reviewed at least every six months

The PCDP should include:

v’ A personalised analysis of the training requirements and goals of the ESR

v" A list of courses (local and network-wide) to be taken by the ESR during
their programme (including any ECTS credit requirements)

v' A list of communication and dissemination activities to be undertaken by
the ESR

v' A tentative schedule for their programme, including secondments
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Experience of Supervisors

To avoid duplication, the role and scientific profile of the supervisors should only be listed in
the "Participating Organisations" tables

 Demonstrate, with hard evidence, the collective quality of the
research supervisors in training of researchers

* Do not write one paragraph per Pl (not enough space)

* Instead write a collective statement about the expertise of the
consortium. Don’t leave out the Partner Organisations.

* Include number of PhDs graduated, numbers of postdocs
mentored, and where they are now (use a table?)

e Can also include evidence of research excellence e.g. number of
publications, bibliographic info., awards/prizes etc.
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Quality of the joint supervision arrangements

* Include for all ITN modes (EID, EJD and ETN)

* Describe a consistent supervision policy across the consortium

Supervisory Committees

Each SC must be a minimiim of R nercnnc — at leact nne chniild he from the non-
academic sector

—

v Include a table T 25 —

v’ Describe a regu

v'Each ESR must |z

v'Each SC must e

_ is in place for
each ESR and th'" '

v Each SC reports' ilar committee
(Section 3.2 Ma _ , J—
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“Charter and Code”: The European Charter for Researchers and Code of Conduct for their Recruitment
http://ec.europa.eu/euraxess/index.cfm/rights/whatlsAResearcher.

Erasmus Mundus Handbook of Excellence — Doctoral Programmes
http://eacea.ec.europa.eu/erasmus mundus/tools/documents/repository/handbook of excellence 20
12 doctoral en.pdf

Principles for Innovative Doctoral Training
http://ec.europa.eu/euraxess/pdf/research policies/Principles for Innovative Doctoral Training.pdf

Europe 2020 Flagship Initiative — Agenda for new skills and jobs
http://ec.europa.eu/social/main.jsp?catld=738&langld=en&publd=626&type=2&furtherPubs=yes

Mobility of Researchers between Academia and Industry: 12 Practical Recommendations
http://ec.europa.eu/euraxess/pdf/research policies/mobility of researchers light.pdf

Good Practice Elements in Doctoral Training
http://www.leru.org/files/publications/LERU AP 15 Good practice elements in doctoral training 20

14.pdf

Europe 2020 Flagship Initiative — Youth on the Move
http://europa.eu/youthonthemove/docs/communication/youth-on-the-move EN.pdf

Collaborative Doctoral Education: University-Industry Partnerships for Enhancing Knowledge Exchange
http://www.eua.be/Libraries/research/doc-careers.pdf?sfvrsn=0
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mariecurie@iua.ie

http://www.iua.ie/irish-marie-curie-
office/introduction/

m Marie Sktodowska-Curie
Office Ireland

MarieCurieActionslre
«‘ @Mariescurie_ire

Thank you!
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